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ALIGARH MUSLIM UNIVERSITY ALIGARH (UP) Advertisement No. 4/2016 Dated: 02.06.2016  
Applications on the prescribed form are invited for the following teaching/non-teaching posts for recruitment of persons by 02.07.2016. 
The number and nature of the posts may vary at the time of Interview. Higher initial start may be given to the candidates possessing exceptional qualifications and experience. It is not obligatory on the part of the University to call for Interview every candidate who possesses the essential qualifications and no representation in this regard will be entertained from any candidate.  
 
Pay Band: Professor  : Rs. 37,400-67,000 AGP Rs. 10,000 plus allowances Associate Professor : Rs. 37,400-67,000 AGP Rs. 9,000 plus allowances Assistant Professor : Rs. 15,600-39,100 AGP Rs. 6,000 plus allowances 
 
FACULTY OF MEDICINE 
 
1. Professor Ophthalmology, Department of Ophthalmology (01) 
QUALIFICATIONS - ESSENTIAL : 
      M.S. (Ophthalmology)/ M.D. (Ophthalmology) 

  TEACHING /RESEARCH EXPERIENCE: 
     (i)  As Associate Professor in the subject concerned subject  for  three   years in a recognized Medical College. 

           (ii)  Minimum  of  four Research publications  indexed  in   Index  National   journal.   2. Professor  of  Ophthalmology  (Retina  Services),   Dept.   of   Ophthalmology (01) 
 QUALIFICATIONS - ESSENTIAL : 
      M.S. (Ophthalmology)/ M.D. (Ophthalmology) 

 TEACHING /RESEARCH EXPERIENCE: 
      (i)   As Associate Professor in subject concerned  for  three  years in a recognised Medical College. 

       (ii)   Minimum  of four Research publications indexed  in   Index Medicus/National  journal  and  one  research    publication   in International Journal.  DESIRABLE 
 (i) Adequate experience in retina work.  3. Professor in Pathology, Department of Pathology (01) 
 QUALIFICATIONS - ESSENTIAL : 
     MD (Pathology)/ Ph.D. (Pathology)/ DSc (Pathology) 
 

(i) As Associate Professor in the subject concerned for  three  years in a recognised Medical College. (ii) Minimum of four research publications in indexed/national journals.  4. Professor of Anesthesiology, Department of Anesthesiology (02) 
QUALIFICATIONS - ESSENTIAL :  
     M.D. (Anaesthesiology) / M.S. (Anaesthesiology)  
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TEACHING/RESEARCH EXPERIENCE :  
(i) As Associate Professor in the subject concerned for three years in a recognized Medical College.  (ii) Minimum of four research publication in indexed/National Journal. 

 
5. Professor  of  Paediatrics ,  Dept. of Paediatrics (01) 
  QUALIFICATIONS - ESSENTIAL : 
         M.D. (Paediatrics) 
 

  (i)   As Associate Professor in the subject concerned for three years in a recognized Medical College.  
  (ii)   Minimum  of four Research publications  indexed  in  Index Medicus/national   Journal  and  one  research  publication   in International Journal 

  6. Professor of Psychiatry, Dept. of Psychiatry (01)  
 QUALIFICATIONS - ESSENTIAL : 
         M.D.  (Psychiatry)/  M.D. Psychological Med./M.D.  in  Medicine with Diploma in Psychological Med.   (i)   As Associate Professor in the subject concerned for three years in a recognized Medical College. 

        (ii)  Minimum  of  four Research publications  indexed  in   Index Medicus/national    Journal   and   one   research publication in International Journal. 
 

7. Professor of Microbiology, Dept of Microbiology (01) 
QUALIFICATIONS - ESSENTIAL:  
(i) M.D. (Bacteriology)/ M.D. (Microbiology) / M.B.B.S. with M.Sc. (Medical Bacteriology)/M.Sc.(Medical Microbiology)/Ph.D.(Medical Bacteriology)/M.Sc.(Medical Bacteriology) with Ph.D.(Medical Bacteriology)/ M.Sc. (Medical Bacteriology) with D.Sc.(Medical Bacteriology)/M.Sc.(Medical Microbiology)with Ph.D. (Medical Microbiology)/M.Sc.(Medical Microbiology) with D.Sc. (Medical Microbiology)  

 

TEACHING/RESEARCH EXPERIENCE:  
(ii) As Associate Professor in the subject concerned for three years in a recognized Medical College. (iii) Minimum of four research publication in indexed/National Journal. 

 

8. Associate Professor in Neuro-Surgery, Dept. of Neuro-Surgery (01)  
 QUALIFICATIONS - ESSENTIAL : 
             M.Ch. (Neuro-Surgery)   (i)  As Assistant Professor in the concerned subject for two years in a recognised medical college. 

  (ii)  Minimum  of  two research publications  indexed/  national Journals.  
9. Associate Professor of Orthopedic Surgery, Department of Orthopedic Surgery (01) 
QUALIFICATIONS - ESSENTIAL : 
(i) MS (Orthopedic) 
(ii) As Assistant Professor in the concerned subject for four years in a recognized medical college.    (iii)  Minimum  of  two research publications  indexed/ national Journals. 

  

10. Associate Professor in Physiology, Department of Physiology (01)  
 QUALIFICATIONS - ESSENTIAL : 
       M.D. (Physiology)/       MBBS with M.Sc. (Physiology)/ 
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      M.Sc. (Med. Physiology) with       Ph.D. (Med. Physiology)/       M.Sc. (Med. Physiology) with       D.Sc. (Med. Physiology)  
  TEACHING /RESEARCH EXPERIENCE: 
       (i)      As  Assistant Professor in the concerned subject for four years in a recognised Medical College.        (iii) Minimum  of two Research publications in indexed/ National journals.  

 11. Tutor of Nursing, Tutor School of Nursing in the JN Medical College Hospital (04) 
Scale of Pay: Rs.9300-34800 GP Rs.4200 plus allowances  
QUALIFICATIONS - ESSENTIAL : 
 Master of Nursing OR B.Sc./ Post Basic B.Sc. in Nursing  OR Diploma in Nursing Education and administration  OR Any other equivalent post basic diploma with eight years of teaching and administrative experience in nursing   FACULTY OF UNANI MEDICINE 
 

12. Assistant Professor(Anasthesia) Department of Jarahat (01) 
QUALIFICATIONS - ESSENTIAL : 

M.D. (Anasthesialogy) 
M.S. (Anasthesialogy) 

(i)  Requisite recognized post graduate qualification in the subject. 
(ii) Three years teaching experience in the subject in a recognised medical college as Resident/ Registrar/ Demonstrator/ Tutor. 
 

13. Assistant Professor (Modern Medicine), Department of Moalijat (01) 
QUALIFICATIONS – ESSENTIAL:  
     M.D. (Medicine)/M.D. (General Medicine)  
 

TEACHING/RESEARCH EXPERIENCE:  
(i) Requisite recognized postgraduate qualification in the subject  
(ii) Three years teaching experience in the subject in a recognized Medical College as Resident/ Registrar/Demonstrator/Tutor. 
FACULTY OF SOCIAL SCIENCE/ARTS/INTERNATIONAL STUDIES/RESIDENCIAL COACHING ACADEMY 
 

14. Professor (Temporary), Residential Coaching Academy (01) XII Plan  
QUALIFICATION – ESSENTIAL:  

(i) An eminent scholar with Ph.D. qualification(s) in the Faculty of Arts/Social Sciences/Life Sciences/Science/Commerce/Law/Engineering & Technology and published work of high quality, actively engaged in research with evidence of published work with a minimum of 10 publications as books and/or research/policy papers; 
 (ii) A minimum of ten years of teaching experience in university/college, and/or experience in research at the university/national level institutions/industries, including experience of guiding candidates for research at doctoral level.  
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(iii) Contribution to educational innovation, design of new curricula and courses, and technology – mediated teaching learning process;  
(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out in the regulation in appendix–III.  

OR 
An outstanding professional, with established reputation in the relevant field, who has made significant contributions to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.  

DESIRABLE:  
Candidates having experience in administering/teaching in coaching academy/ institute shall be preferred. 

 

15. Professor in Medieval Indian History, Department of History (01) 
16. Professor in philosophy, Department of Philosophy (01) 
17. Professor in Chinese, Department of Foreign Languages (01) 
18. Professor in Urdu, Department of Urdu (02) (1 XII Plan & 1 NP) 
19. Professor in  Women’s Studies (01) XII Plan 
20. Professor in English, Department of English (01 HH) 
21. Professor in Persian, Department of Persian (01 OH) 
22. Professor in Urdu, Department of Urdu (01 HH) XII Plan 
QUALIFICATION – ESSENTIAL:  

(ii) An eminent scholar with Ph.D. qualification(s) in the Faculty of Arts/Social Sciences/Life Sciences/Science/Commerce/Law/Engineering & Technology and published work of high quality, actively engaged in research with evidence of published work with a minimum of 10 publications as books and/or research/policy papers; 
 (ii) A minimum of ten years of teaching experience in university/college, and/or experience in research at the university/national level institutions/industries, including experience of guiding candidates for research at doctoral level.  
(iii) Contribution to educational innovation, design of new curricula and courses, and technology – mediated teaching learning process;  
(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out in the regulation in appendix–III.  

OR 
An outstanding professional, with established reputation in the relevant field, who has made significant contributions to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.  
 

23. Professor in the Department of Strategic and Security Studies (01)  
EDUCATIONALQUALIFICATION:  

A (i)    An eminent scholar with Ph.D. qualification(s) in the concerned/ allied/relevant discipline and published work of high quality, actively engaged in research with evidence of published work with a minimum of 10 publications as books and/or research/policy papers;  
(ii) A minimum of ten years of teaching experience in University/ College, and/or experience in research at the University/ National level institutions/industries, including experience of guiding candidates for research at doctoral level;  (iii) Contribution to educational innovation, design of new curricula and courses and technology - mediated teaching learning process;  (iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix-III.  

OR 
B. (v)      An outstanding professional, with established reputation in the relevant field, who has made significant contributions to the knowledge in the concerned/allied/ relevant discipline, to be substantiated by credentials. 
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 DESIRABLE:  
(i) Ph.D. in the Defence/National Security and Strategic Studies and Master's degree in Defence/National Security and Strategic Studies from a recognized College or University with minimum 55% marks. (ii)  Experience of having worked in an organization dealing with National Security and Strategic Studies.  

24. Associate Professor in English, Department of English (01) 
25. Associate Professor in English (Lit.), Department of English (01) 
26. Associate Professor in Muslim Philosophy, Department of Philosophy (01) 
27. Associate Professor in Philosophy, Department of Philosophy (01)  
28. Associate Professor in Medieval Indian History, Department of History (01) 
29. Associate Professor in History, Department of History (01) 
30. Associate Professor in Psychology, Department of Psychology (02) 
31. Associate Professor, Department of Political Science (01) 
32. Associate Professor in Physical Education, Department of Physical Education (01) 
33. Associate Professor in Economics,  Women’s College (01) 
34. Associate Professor in Economics, Department of Economics (01) 
35. Associate Professor, Centre for Women’s Studies (01) XII Plan 
36. Associate Professor in Economics, Department of Economics (01 HH) 
37. Associate Professor in History, Department of History (01 OH) 
38. Associate Professor in Political Behavior, Department of Political Science (01 HH) 
39. Associate Professor in Modern Arabic, Department of Arabic (01 VH) 
40. Associate Professor in Sanskrit, Women’s College (01 OH) 
EDUCATIONAL QUALIFICATIONS: 
 (i) Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines; 

(ii) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading system 
is followed);  

(iii) A minimum of eight years of experience of teaching and/or research in an academic/ research position 
equivalent to that of Assistant Professor in a University/College or Accredited Research Institution/industry 
excluding the period of Ph.D. research with evidence of published work and a minimum of 5 publications as 
books and/or research/ policy papers; 

(iv) Contribution to educational innovation, design of new curricula and courses, and technology – mediated teaching 
learning process with evidence of having guided doctoral candidates and research students; 

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based 
Appraisal System (PBAS), set out in the Regulation in Appendix-III. 
 

41. Associate Professor in Sunni Theology, Women’s College (01 HH) 
EDUCATIONAL QUALIFICATIONS:  

(i) A consistently good academic record with a Doctorate in Sunni Theology.  
(ii) Evidence of being actively engaged in research.  
(iii) At least five years teaching experience at post-graduate class in Sunni Theology.  
(iv) Adequate knowledge of English. 

 

42. Associate Professor in Econometrics, Department of Economics (01) 
QUALIFICATIONS – ESSENTIAL:  

(i) Good Academic record with a Ph.D. Degree or equivalent published work in Econometrics.  
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 (ii) A Master’s Degree in Economics with Econometrics with at least 55% marks or an equivalent grade in a point scale wherever grading system is followed. (iii) A minimum of eight years of experience of teaching and/or research in an academic/ research position equivalent to that of Assistant Professor in a University/College or Accredited Research Institution/industry excluding the period of Ph.D. research with evidence of published work and a minimum of 5 publications as books and/or research/ policy papers;  (iv)  Contribution to educational innovation, design of new curricula and courses, and technology – mediated teaching learning process with evidence of having guided doctoral candidates and research students;  (v)  A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out in the Regulation in Appendix–III. 
 

43. Assistant Professor in English, Women’s College (02) (1 XII Plan & 1NP) 
44. Assistant Professor in Pali, Department of Sanskrit (01) 
45. Assistant Professor in Persian, Department of Persian (01) 
46. Assistant Professor in Hindi, Department of Hindi (01) 
47. Assistant Professor in English, Department of English (01) 
48. Assistant Professor in Urdu, Department of Urdu (01) XII Plan 
49. Assistant Professor in Medieval Indian History, Department of History (03) 
50. Assistant Professor in Russian, Department of History (01) 
51. Assistant Professor, Department of Mass Communication (01) 
52. Assistant Professor in Education, Department of Education (04) 
53. Assistant Professor in Physical Education, Department of Physical Education (01) 
54. Assistant Professor in Sociology, Department of Sociology (01) 
55. Assistant Professor in Spanish, Department of Foreign Languages (1) XII Plan 
56. Assistant Professor in Russian, Department of Foreign Languages (1) XII Plan 
57. Assistant Professor in Geography, Department of West Asian Studies & NAS (01) 
58. Assistant Professor in Urdu, Department of Urdu (02) (1 for VH & 1 for OH) 
QUALIFICATIONS – ESSENTIAL:  

(i) Good academic record as defined by the concerned university with at least 55% marks (or an equivalent 
grade in a point scale wherever grading system is followed) at the Master’s Degree level in the relevant 
subject from an Indian University, or an equivalent degree from an accredited foreign university;  

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) 
conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET;  

(iii) Notwithstanding anything contained in sub–clauses (i) and (ii) above, candidates, who are or have been 
awarded a Ph.D. degree in accordance with the University Grants Commission (Minimum Standards and 
Procedure for Award of Ph.D. degree) Regulations, 2009 shall be exempted from the requirement of the 
minimum eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant Professor or 
equivalent positions in Universities/ Colleges/Institutions;  

 (iv) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 
NET/SLET/SET is not   conducted. 

 

59. Assistant Professor in English, Centre for Promotion of Education & Cultural Advancement of Muslims of India (01) XII Plan 
QUALIFICATIONS – ESSENTIAL:  

(i) Good academic record as defined by the concerned university with at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the Master’s Degree level in the relevant subject from an Indian University, or an equivalent degree from an accredited foreign university;  
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(ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET;  (iii) Notwithstanding anything contained in sub–clauses (i) and (ii) above, candidates, who are or have been awarded a Ph.D. degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of Ph.D. degree) Regulations, 2009 shall be exempted from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in Universities/ Colleges/Institutions;   (iv) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which NET/SLET/SET is not   conducted. DESIRABLE: 
 (i) Working knowledge of Urdu/ Arabic (ii) Knowledge of Computer 

 

60. Assistant Professor in Interfaith & Intrafaith Understanding, Centre for Promotion of Education & Cultural Advancement of Muslims of India (01) XII Plan 
QUALIFICATIONS – ESSENTIAL:  

(i) Good academic record as defined by the concerned university with at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the Master’s Degree level in the relevant subject from an Indian University, or an equivalent degree from an accredited foreign university;  (ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET;  (iii) Notwithstanding anything contained in sub–clauses (i) and (ii) above, candidates, who are or have been awarded a Ph.D. degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of Ph.D. degree) Regulations, 2009 shall be exempted from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in Universities/ Colleges/Institutions;   (iv) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which NET/SLET/SET is not   conducted. DESIRABLE: 
 (i) Alamiyat and Fazilat from a recognized institution (ii) Knowledge of Computer 

 
 

FACULTY OF ENGINEERING & TECHNOLOGY 
61. Assistant  Professor in Applied Mathematics, Dept. of Applied Mathematics (01 OH)  QUALIFICATIONS - ESSENTIAL :  
   (i)  Good  academic record as defined by the  concerned  university  with  at least 55% marks (or an equivalent grade in a  point  scale wherever  grading system is followed) at the Master's Degree  level in Mathematics / Applied Mathematics from an Indian University,  or an equivalent degree from an accredited foreign University.    (ii)   Besides  fulfilling the above qualifications,  the  candidate must have cleared the National Eligibility Test NET) conducted  by the UGC, CSIR or similar test accredited by the UGC like SLET/SET.    (iii)  Notwithstanding  anything contained in sub-clauses  (i)  and (ii) above, candidates, who are or have been awarded a Ph.D. degree in  accordance  with  the  University  Grants  Commission  (Minimum Standards  and  Procedure for Award of Ph.D.  degree)  Regulations, 2009  shall  be  exempted  from  the  requirement  of  the  minimum  eligibility   condition   of  NET/SLET/SET  for   recruitment   and appointment  of  Assistant  Professor  in  University  /College/ Institutions.  
   DESIRABLE:   (i)     Ph.D in any field of Applied Mathematics  
     (ii)    Knowledge of Statistics/ Higher Level Programming Languages  

******************* 
The Employment Form to the above posts may be downloaded from the following website: 

www.amuregistrar.com 
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1. Persons downloading the Form from the Net are required to send a Cash receipt of Rs. 300/- issued by the State Bank of India, AMU Branch (05555), under the Head, “Employment Fee” in the Account No. 10612179068 or Demand Draft of Rs. 300/- payable to Finance Officer, AMU, Aligarh at State Bank of India, AMU Branch Aligarh (05555), along with the duly filled employment form complete in all respect. Complete application form procured in the above manner may either be delivered personally at the Reception Counter of Administrative Block or sent by post, superscribing on the top at the left side of the cover, the post applied for, advertisement number and date, to the Deputy Registrar (Selection Committee), Aligarh Muslim University, Aligarh – 202 002, so as to reach him by 02.07.2016. 2. Applications received late or without necessary supporting documents, Degree/Certificates/ Mark Sheets and experience certificate not attested by the Head of the Department/ Institution/Gazetted Officer/self attestation shall be rejected summarily. The claim of the disability shall be examined by the Medical Board of the University for accessing variation in the disability before issuing appointment letter if selected. 3. A relaxation of 5% may be provided from 55% to 50% of the marks at the Master’s/ Graduate level for the SC/ST Physically and visually handicapped candidates. 4. A relaxation of 5% may be provided from 55% to 50% of the marks to the Ph.D. degree holders who have passed their Master’s degree prior to 19th September, 1991.  5. Relevant grade which is regarded as equivalent of 55% where the grading system is followed by recognized University shall also be considered eligible.  6. The eligibility of candidates will be determined as on the last date of submission of employment forms.    (Prof. Asfar Ali Khan) Registrar  


